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Koo KOMIOETEeHUHUH, IpoBeEpPpAEMEX C IIOMOIIE IO

YVK-4.1,¥K-4.2,YK-4.3,YK-5.1,¥K-5.2,0IIK-9.1,0I1K-9.3.

Bonpocsl

OODEHOYHEX CpencCcTB:

KpuTepuu OolleHKH IJIsi OEHOYHOT 0 cpeacTBa: Bompocsl

[TokasaTenb OI[eHKY PE3yIbTaTOB 00yIeHUS

YpoBeHb
chopMUPOBaHHOCTH
KOMIIETEHIINU

[IIxana oleHNUBaHUS

OGyuJaromumiicsi HOKa3kIBAET BCECTOPOHHUE U ITy0OKUE 3HAHUS
IIPOTPaMMHOI0 MaTepHasa, 3HaHNe OCHOBHOY ¥ HOIIOJIHUTETbHOH
JIUTEPATYPHL; IIOCIIEA0BATENIFHO U YETKO OTBEYAET Ha BOIPOCH U
DOTIOJIHUTEIIFHIE BOIIPOCH]; YBEPEHHO OPUEHTHPYETCS B
IPOGJIEMHEIX CUTYAlUX; BEMOHCTPUPYET CIOCOOHOCTh IPUMEHSITh
TEOpEeTUYECKUEe 3HAHUS IJIS QHANM3a IPAKTUYECKUX CUTYAIHH,
[eJlaTh IPaBUIIbHbIE BEIBOMH, IPOSIBISIET TBOPYECKUE CIIOCOOHOCTH B
TIOHMMAaHUY, U3JI0KEHUY U UCI0Ib30BAHUY TPOTPAMMHOT0
MaTepuana; MOOTBEPKIAET II0JIHOE OCBOEHNE KOMIIETEHIIHH,
IIPeyCMOTPEHHHIX ITPOTPaMMOK

TToBHIIIEHHBIN

5 - "oTnu4HO"

OOyuaromuiics moKa3biBaeT [I0JIHOe 3HAHUE ITPOTPAMMHOI0
MaTepHana, OCHOBHOU U [NOIIOJIHUTENIbHOY JIUTEPATYPhL; HaeT IOIHbIE
OTBETHI Ha TeOPEeTUYeCKHe BOIIPOCHI ¥ OJOMOJIHUTEIbHbEIE BOIIPOCHI,
OOmmyCKasd HEKOTOPkIe HETOYHOCTH; ITPaBUJIbHO IIPUMEHAET
TeOpeTu4YeCKue II0JI0ZKEHHNA K OLIEHKEe ITPAaKTU4YEeCKUX cmyaunﬁ;
OEMOHCTPUPYET XOPOIIUY YPOBEHL OCBOEHUS MaTeprana 1 B I[EJIOM
OO TBEPXKOAeT 0CBOEHNE KOMIIETEHINH, TPENyCMOTPEHHEIX
IIporpaMMou

BazoBhii

4 - "xopoto"

OOGy4aroLmiics MOKa3biBaeT 3HAHNE OCHOBHOTO MaTepHuaja B 00beME,
HeoOXO0MMMOM [IJIs IPeICTOosINel TPohecCoHaIbHOM NesaTeIbHOCTH;
IIPE OTBETE Ha BOIIPOCH ¥ NOIIOJHUTEIILHEIE BOIIPOCH HE HOMYCKAET
rpyOBIX OIIHMOO0K, HO UCIILITEIBAET 3aTPYAHEHHUS B
TIOCJIeIOBAaTEeNMbHOCTH WX U3JIOKEHUS; He B IIOJTHOH Mepe
OEeMOHCTPUPYET CIIOCOOHOCTh MPUMEHSITh TEOPETUYECKIE 3HAHUS
IUIS aHANMKW3a MPAKTUYECKUX CUTYALuH, MOATBEPXKIAET OCBOEHIE
KOMIIETEHIIUM, IIPeyCMOTPEHHKIX TPOIPAMMOM Ha MUHUMAJIEHO
OOIyCTHMOM YPOBHE

IToporoBrIit

3 - "yOOBIETBOPUTELHO"

OO6yyaroIuiicss UMeeT CYIIeCTBEHHEIE TPOOEITEl B 3HAHUSX
OCHOBHOT'0 yueOHOT0 MaTepHrasa 1o JUCLUIIINHE; He CIT0co0eH
apryMeHTHPOBAHHO U MOCIIeIOBAaTENIbHO €T0 U3JlaraTh, HOMyCKaeT
rpyOble OIMOKY B OTBETAX, HEIIPABUIHHO OTBEHAET Ha
OOIOJIHUTEIIbHbIE BOIIPOCH UJTH 3aTPYHOHSIETCS C OTBETOM; He
TIO[ITBEPKIaeT OCBOEHNE KOMIIETEHIINH, TPeayCMOTPEHHBIX
mporpaMmoit - O1ieHKa «2» (HeymOBIeTBOPUTEILHO)

2 -
"HEeymOBIIETBOPUTETILHO"

1. How should we start a meeting? Which phrases can be used?

1) Good morning. It looks like everyone's here, so let's get started , We're here today to... ,Our goal
today is..., I've called this meeting to... , We're here today to discuss ., To begin, let's quickly go over

the minutes from our last meeting

VK-4.1,VK-4.2, YK-5.2

2. What are the ways of cancelling an appointment?

1) I'm sorry, I have to cancel. / I'm sorry, I can't make it. Something has come up. / I was really looking
forward to seeing you, but something has come up. Can we reschedule?

YK-4.3,VK-5.1, VK-5.2



3. Where are you from?
1) I'm from Russia /France/ etc. or I'm Russian/ French

YK-4.1,VK-5.1

4. Is this your first visit to New-York / Paris?

YK-4.1,VK-5.1

5. How can you politely avoid answering a question?

1) Well, it’s rather difficult to say at the moment. or: 2). I'm not in a position to comment on that just
now.

YK-4.1,VK-4.2,VK-4.3, YK-5.1

6. How long are you going for ?
1) For a few days/a week or so/a couple of months.

VK-4.1,VK-4.2, VK-5.2

7. What are the main tips for the telephone etiquette?
1) Bomipoc OTKPHITOTO TUIIa

YK-4.2,VK-4.3, VK-5.1

8. What do you say if you want your conversation partner to speak louder?
1) Could you speak louder, please?

VK-4.2 ,YK-4.3, YK-5.1

9. What do you say if you didn’t understand what was said?
1) I didn't quite catch what you said. or What?
VK-4.1,VK-4.2, VK-5.2

10. Some passengers' luggage may be gone through carefully. Is it a regular occurrence?
Why is it done?

1) Boipoc OTKPBITOTO THUTIA

YK-4.2 ,VK-4.1, VK-5.1

11. How can we see hidden emotions of a person? Can they contradict verbal statements?
1) Bomipoc OTKPHITOTO THIIa

VK-4.2, YK-5.2, VK-5.1

12. What are the forms of body language?



1) Bommpoc OTKPHITOTO THIIa

VK-4.2,VK-5.1, VK-5.2

13. Do you frequently go to museums and art galleries?
1) Bompoc OTKPBITOTO THUIIA

YK-4.3,VK-5.1, VK-5.2

14. * Do you like operas? Ballet?
1) Bommpoc OTKpHITOTO THITa

YK-4.3,VK-5.1, VK-5.2

15. « Which works of Russian artists do you like most of all?
1) Bomipoc OTKpHITOTO THIIa

YK-4.3,VK-5.1, YK-5.2

16. Are there any interesting places in your own city?
1) Boipoc OTKPBITOTO THUTIA

YK-4.3,VK-5.1, VK-5.2

17. What famous persons do you know from your town?
1) Bomipoc OTKPHITOTO THIIa

YK-5.1, VK-5.2

CuryaluilMOHHBIE 3aJayu

KpHTepHH OII€HKH /I OIIEHOYHOI' 0 CpeacTBa: CI’ITY&HI/IOHHBIG 3aJa49H

Yposens
[Toka3aTenb OLEHKN PE3YIBTATOB 00yYEHUS chopMupoBaHHOCTH IlTxana oleHNUBaHUS

KOMIIETEHIIUH

[TonHO PacKpHITO CofepkKaHNe MaTepuana; MaTepuan U3J10XKeH

TPaMOTHO, B ONIpefieJIeHHON JIOTUYEeCKOU MOCIel0BATEIbHOCTH;

TTPOJIEMOHCTPUPOBAHO CUCTEMHOE U I'TyO0KOe 3HAHUE

IIPOrpaMMHOI'0 MaTepuana; TOYHO UCIO0Ib3YETCS TEPMUHOJIOTUS;

TI0Ka3aHO YMEHUE UJIIIOCTPUPOBATh TEOPETUYECKUE TI0JI0KEHU S

KOHKPETHHIMU IIpUMepaMH, IPUMEHSTh UX B HOBOM CUTYyalluH; .

p P p D yal TToBEIIIIEHHBIN 5 - "oTnuyHO"

IIPOIEMOHCTPUPOBAHO YCBOEHNE PaHee U3yYEHHBIX COMYTCTBYIOIINX
BOIIPOCOB, CHOPMUPOBAHHOCTH U YCTOMYMBOCTb KOMIIETEHIINH,
YMEHUH ¥ HaBHIKOB; TPOIEMOHCTPUPOBAHA CIIOCOGHOCT TBOPYECKH
IIPUMEHSTH 3HAHNUE TEOPHHU K PEIIeHNI0 TPoheCCUOHABHEIX 3a0aY;
IIPOIEMOHCTPUPOBAHO 3HAHUE COBPEMEHHOM y4eOHON U HAyYHOH
JIUTEPATYPHL




Bompock ©3araTcs CHCTeMaTH3UPOBAHHO U TIOC/IENOBATENIBHO;
IIPOJIEMOHCTPUPOBAHO YMEHNE aHAIM3UPOBATh MaTepHall, ONHAKO He
BCE BHIBOJHI HOCSIT aPTyMEHTHPOBAHHHIN ¥ JOKA3aTeIbHEIH
XapakTep; MPOEMOHCTPUPOBAHO YCBOGHHE OCHOBHOM JINTEPATYPHL; B
M3II0KEHUY [OMyLIeHH HeGOobInnue Ipo0estl, He HCKAa3UBIINE
cofiepKaHue; NOMYIIeHb OfKH - IBa HEOYeTa IPU OCBEIeHUN
OCHOBHOTO COfiep2KaHus, UCIIPABJIEHHbIE TI0 3aMEYaHHI0
IpenofaBaTesis

Ba3oBeit 4 - "xopomuo"

HenonHo unu HemocienoBaTEIbHO PACKPEITO COOEPKaHNe
MaTepuajia, HO II0OKa3aHO 06Luee IIOHMMaHKe BOIIPOCa 1
IIPOONEMOHCTPUPOBAHLI YMEHUS, DOCTATOYHEIE OJIA OanbHEHIIero
YCBO€HUSA MaTepHralld; YCBOEHbEI OCHOBHEIE KATETOPHUHU 110
pacCMaTpUuBaeMOMY BOIIPOCY; UMEJINCh 3aTPYAHEHU UJIN JOIIYIIEeHBL
OUTHOKHU B OIpenesIeHnn TIOHSITUH, UCIIOTh30BaHUH TEPMHHOJIOTHUH;
IIPX HEIIOJIHOM 3HaHHWHN TEOPETUYECKOT0O MaTepHualjia BhIsABIIEHA
HeJoCTaTO4YHasa C(bOpMI/IpOBaHHOCTI) KOMIIETEHIINH, YMGHI/Iﬁ u
HABBIKOB, CTYOEHT HE MOXKeT [IPDUMEHUTL TEOPHIO B HOBOH CUTyalluu;
IIPOOEMOHCTPUPOBAHO YCBOEHHUE OCHOBHOH JINTEPATYPHL

IMoporosuit 3 - "yIOBJIETBOPUTENILHO"

He packpsITo 0OCHOBHOE cofiepKaHKe yieOHOro MaTepuarna;
oOHapyKeHO He3HaHMe UK HelloOHKMaHue Oonblel unyu Haubosee
BaXKHOM YacTu y4eOHOT0 MaTepuasa; HOMYIIEHE OMUOKY B 2 -
OIIpefieNIeHUY TOHSATHH, IPU UCIIOIb30BAHUYN TEPMUHOJIOTUH, "HeyIOBIETBOPUTEIHHO"
KOTOpPHIE He UCIIPaBJIeHH! I10C/Ie HECKOIbKIX HaBOASIINX BOIIPOCOB;
He chOpPMUPOBAHEI KOMIETEHINY, YMEHUS U HABLIKY

1. CuryanuonHas 3agada Nel: Odopmure cnemyioiee MUCbMO-3aKa3 Ha aHTIUWCKOM S3bIKe. YB.
rocrionud, bnaromapum Bac 3a Bamre nuckMo 0T 5 HIOHS, a TaKXkKe 3a IPUJIOXKeHWe HOBOTo obpasia
Tonorpadguyeckoro ckaHepa. MHBl pemunu 3aka3aTh TpU HpPoOHEIX oOpasma obopymoBaHus. YTo
KacaeTcs CpoKa IIOCTaBKH, TO MEL COTJIaCHBI, UYTO TOBApP [OJIXKEH OBITh OTTPYKEH II0 UCTEYEHHIO ABYX
MecCS1eB IOCTe OATBePKAEHUS 3aKa3a

1) IToxanyiicra, coobmuTe HaM, Korga o6opynoBanue 6ymeT oTrpyxeHo. MckpenHe Bar,

OtBet 1: Dear Sir, We thank you for your letter of 5th Jun. Enclosing your latest leaflet of the new
model of topographic scanner. We have decided to place a trial order with you for 3 topographic
scanner. As to the delivery date we agree that they should be shipped 2 months after your
confirmation of the order. Please tell us by telex when the equipment has been dispatched. Yours
faithfully

YK-4.1,VK-4.2, VK-5.1

2. CuryanuoHHas 3amada Ne2: At a restaurant the waiter offers you a wide choice of dishes. After
choosing your meal from the menu you give the order.

OteBert 1: Guide words: What would you recommend for...? What is the speciality of the house? I'd
rather take ... for the second course. How do you like your steak (coffee) served? I'm awfully sorry,
we've run out of it. (It's not on the menu.)

YK-4.1,VK-4.2, VK-5.2

3. CuryanuoHHas 3agada Ne3: [IBa gHA Ha3anm Brl BepHYNHUCH U3 AHIINM, e IPOBENN HEMENIO,
3HAKOMSICh C pab0TOM HayyHOU TabopaTopuu

1) Hanumute 6marogapCTBeHHOE MHChMO PYKOBOAUTENO 3apy0exkHOM nabopaTopuu, mob6aarogapus
€Tr0 3a OKa3aHHLIM TN IpueM

OtrBer 1: Dear Mr, ar Mr Brown, Back now home I would like to thank you most warmly for your
hospitality extended to me. I very much appreciated your kindness in showing me round your lab. I

6




had the most pleasant and interesting trip and hope to be of similar assistance to you if you come to
Krasnoyarsk. I thank you very much again. We look forward to further cooperation. Yours sincerely

YK-4.2 ,VK-4.3, VK-5.1

4. CuryanuoHHas1 3amada Ned: A neatly arranged letter will certainly make a better impression on
the reader. Careful attention should be given to the manner of writing the date at the heading and in
the body of the letter. Look through the dates written in your colleagues’ letters. If you see any
mistakes, correct them. 1. 2st April, 1998 2. 24th, June, 2010 3. 10nd August, 2009 4. 18th Mar., 2010
5. 31rd May, 2008 6. 23rd of July, 1999 7. 11. 2. 2005 8. 31st June 2007

Oteer 1: 1. 2nd April, 1998; or April 24th , 1998; or 24 April, 1998; 2. 24th June, 2010; or June 24th,
2010; or 24 June, 2010 3. 10th August, 2009; or August10th, 2009; or 10 August, 2009 4. 18th March,
2010 5. 31st May, 2008 6. 23rd July, 1999 7. 11th February, 2005 8. 31st June, 2007

VK-4.3,YK-4.2, YK-5.1

5. CuryanmoHHasi 3aga4da Neb5: Brl 06HapyxkuIy, 4To y Bac Ha3HayeHO iBe BCTPEUH C MapTHEpaMu
Ha OOHO M TO XK€ BpeMs

1) HeoGxoguMo 1MO3BOHUTH 110 TeNe(GOHY U OTMEHHUTD, MO0 IIEPEHEeCTH OOHY U3 BCTPeY

Otser 1: [ find myself in an embarrassing situation. I made another date for today at three o’clock
and forgot to enter it in my appointment book. Can you and I meet tomorrow? I'd really appreciate it

YK-4.2 ,VK-4.3, VK-5.1

6. CuryanmnoHHast 3agada Ne6: You are the hospital manager. Choose one of these things which you
want to spend the money on, and think about why it is important. A new kitchen or One newly -
trained doctor.

Oteer 1: 3amada OTKPHITOTO THUIIA.

VK-4.1,VK-4.2, VK-5.2

7. CuryanmuoHHas 3amada Ne7: Look at the picture given below. What is the problem? Does this
happen to you? What do you say? What other mistakes do people make when: - booking hotels? -
taking messages on the telephone? - ordering by telephone?

1]

m—

N So that's No, 1 said
S B3P~ 1~A—2~S P=8~-T—-e~R-sl|




OtBert 1: 3amaHne OTKPHITOTO THIIA

VK-4.2,YK-4.3, YK-5.1

8. CuryanuoHHas 3agada Ne8: You are at a formal meeting and would like to speak. What do you
say?

OtBer 1: a) Mr./Madame Chairman, may I have the floor? or: b). With the Chair’s permission, I'd like
to comment on

YK-5.1, VK-5.2

9. CuryanuoHHas 3agada Ne9: Imagine that you have the role of the interpreter at the meeting of
two colleges. - Hi, Nancy! - ITpuseT, [I:kou! - How are you? - ¥ MeHs Bce xopomio. A Kak TH? - I'm OK. I
haven’t seen you for ages. Have you been away? - [la, S TOJIbKO YTO BEPHYJICSA C MEXIYHApPOIHOTO
dopyma. - Oh, it’s interesting. You must be full of impressions! - [1a, dbopyM 651 TOCBsIIEeH ITpobieMaM
HeWpomcuxoyoruu. - I know you are interested in neuropsychology. - a, mokmamgsl Oblnu
nHTEpPeCHBIMU. OCOOEHHO ITPOU3BEJIO BlleYaT/IeHNe BEICTYIIJIEHHE ITpodeccopa U3 YHUBEPCUTETA IITaTa
CeBepnas JakoTa. - Is it possible to read these reports? - [la, s1 65 TOCOBETOBAJI BOCIIOIb30BaThCS
catom www.wadsworth.com, TEl MOXKeIllb HAaUTH MHOTO HHTEPECHOT'0 U II0JIE3HOTO TaM.

OtBer 1: - Hi, Nancy! - Hi, John! - How are you? - I am fine. And you? - I'm OK. I haven’t seen you for
ages. Have you been away? - Yes, I have just returned from the International Forum. - Oh, it’s
interesting. You must be full of impressions! - Yes, the Forum was devoted to the problems of
neuropsychology. - I know you are interested in neuropsychology. - Yes, I am. The reports were rather
interesting but especially I was impressed by lecture of the professor from the University of North
Dakota. - Is it possible to read these reports? -Oh, yes. You may use the site www.wadsworth.com and
[ am sure you will find a lot of interesting and useful information there.

YK-5.1, VK-5.2

10. CuryanuonHasi 3agada Ne10: Ber npuOsiny B a3ponopT OTIpaBlieHus ¢ 6araxomM, BeC KOTOPOTO
Brl He 3HaeTe ¥ He YBEPEHH, TO3BOJIAIOT JIM IIpaBUla aBUaKOMIIaHuUU OpaTh ero Ha 6opT. 3agaiiTe
BOIIPOCH PAOOTHHKAM aBHAKOMIIAHWH.

1) Crpocute, ecth mu y Bac nummaui 6arax.

2) CrpocuTe, HOJXKHEL A BRI 3ammaTuTh 3a TUNIHKK Oarax.
OtBer 1: Do I have extra luggage?

Oteert 2: Do I have to pay for extra luggage?

YK-4.1,VK-4.2, VK-5.1

11. CaryanunoHHas 3amada Nell: Brl BIlepBHE NTETUTE 3a TPAHULLY.

1) ITounTepecyiTech y pabOTHMKOB MeXAYHAPOMHOTO CEKTOPa aspoIopTa, KakKue mpouenyps Bam
Heo0XOIKMMO MIPOUTH Iepey] OTIPABIICHHEM.

2) CrpocuTe, KaKue TOBapHI / BEIM 3allpelleH0 ITPOBO3UTh.

Oteet 1: What should I do to pass through the green channel? Should I unpack my luggage?
Oteert 2: What goods / items are prohibited?

VK-4.1, VK-5.1



12. CuryanuonHas 3agada Nel2: Brl cobrpaeTech B KOMAaHIUPOBKY 3a PyOex.
1) 3abpoHupyiTE HOMEP B OTEJIE 110 TeNEe(OHY.

OtBet 1: Bo3aMoXKHEIM BapuaHT 0TBeTa: Receptionist: — Good afternoon, San Felice Hotel. May I help
you? Mrs Ryefield: — Yes. 1'd like to book a room, please. Receptionist: — Certainly. When for,
madam? Mrs Ryefield: — March the 23rd. Receptionist: — How long will you be staying? Mrs Ryefield:
— Three nights. Receptionist: — What kind of room would you like, madam? Mrs Ryefield: — Er...
double with bath. I'd appreciate it if you could give me a room with a view over the lake. Receptionist:
— Certainly, madam. I'll just check what we have available. . . Yes, we have a room on the 4th floor
with a really splendid view. Mrs Ryefield: — Fine. How much is the charge per night? Receptionist: —
Would you like breakfast? Mrs Ryefield: — No, thanks. Receptionist: — It’s eighty four euro per night
excluding VAT. Mrs Ryefield: — That’s fine. Receptionist: — Who s the booking for, please, madam?
Mrs Ryefield: — Mr and Mrs Ryefield, that’s R-Y-E-F-I-E-L-D. Receptionist: — Okay, let me make sure I
got that: Mr and Mrs Ryefield. Double with bath for March the 23rd, 24th and 25th. Is that correct?
Mrs Ryefield: — Yes it is. Thank you. Receptionist: — Let me give you your confirmation number. It’s:
7576385. 1’1l repeat that: 7576385. Thank you for choosing San Felice Hotel and have a nice day.
Goodbye. Mrs Ryefield: — Goodbye.

VK-4.1,VYK-4.2, YK-5.1

13. CuryanuonHasi 3agada Nel3: Bl npuObiiv B aHTJIOS3bIYHYI0 CTPaHy 10 6U3HECY; IpHUeXanu B
OTelb, TMle y Bac 3apaHee OblI 3a0poHMpPOBaH HOMepP. BaM co00waloT, 4TO NPOU30IIa HaklagKa u
TpebyeMblil HOMep 3aHAT.

1) 3aKaxuTe HOBLIM HOMED.

OtBet 1: Bo3MoXHEBIM BapuaHT oTBeTa: - Mr Phillips: Good morning. My name’s John Phillips. I've
reserved a double room with a bath. - Reception Clerk: I'm very sorry, but we are full. With so many
delegates arriving now to take part in the international congress, accommodation must be difficult at
any hotel in town. - Mr Phillips: What can you recommend? - Reception Clerk: Well, there is a small
private guest-house just round the corner You may try there. I'm very sorry, sir

YK-4.1,VK-4.2, VK-5.2

14. CuryanuonHast 3amada Nel4: Work with a partner. Student A, leave a voicemail message for
Student B: ¢ Start in the middle of the grid, and choose your route. * Say who the message is for. ¢
Say who you are and spell your name. * Say where you are. ¢ Give your phone number and ask the
person to call you back. Student B: listen to Student A's voicemail message: * Follow A's route on the
grid. At the end of the message, describe the person who called. Say what he / she is doing.
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OtBert 1: 3amaHue OTKPHITOTO THIIA

VK-4.3,VK-4.2, YK-5.1

15. CuryanmumonHas 3agada Nel5: CpaBHute u o0cynute 2 cutyauuu: Situation 1. Helen Stewart is a
Personnel Director. Tim Carey is looking for a job. H.S. : Good morning, Mr. Carey. How are you? T.C.:
Not so great. H.S. : What’s wrong? T.C.: Oh, lots of little problems. Situation 2. Richard Ginns is a
Personnel Director. Jane Chapman is looking for a job. R.G.: Hello, Ms. Chapman. How are you this
morning? J. Ch.: Never been better, thank you. How are you, Mr. Ginns? R.G.: Very well, thank you.

Oteert 1: 3afaHue OTKPHITOTO TUIIA

YK-4.3,VK-5.1, VK-5.2

TecTnl

KpHuTepHH OLleHKH IJIsI OIIEHOYHOI'0 cpeacTBa: TecThl

[Toka3aTemnb OIIEHKHN Pe3yJIbTaTOB 06y‘IeHHH

YpoBeHb
chOopMUPOBaHHOCTH
KOMIIETEHIIUY

[lIxana oneHUBaHUSI
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ITokasaTenn PACCUYHUTHEIBAETCA B IPOIIEHTHOM COOTHOIIIEHUN

5 - "oTnu4HO"

BEPHEBIX OTBETOB K 00IIEMY YUCITy TeCTOBHIX 3amanuit 100% [ToBHIIIEHHEIN
-90%

[Toxa3aTenh PaCCYUTHIBAETCS B IIPOIIEHTHOM COOTHOIIIEHUN

BEPHBIX OTBETOB K 00ILEMY YHCITy TECTOBHIX 3amaHui 89% Ba3oBhIi
-80%

4 - "xopomo"

[Toxa3aTenb paCCUUTHIBAETCS B MIPOIIEHTHOM COOTHOIIEHUN
BEDPHBIX OTBETOB K 00ITeMY YHCITy TECTOBHIX 3afaHuil 79% [ToporoBeiit
-70%

3 - "yOoBNeTBOPUTEHHO"

[Toka3aTenb pacCYUTHIBAETCS B IPOLIEHTHOM COOTHOILIEHUU
BEPHBIX OTBETOB K 00IIEMY YHCITYy TECTOBHIX 3a[laHUH - MeHee -/-
70%

2 - "HeyJOBIETBOPUTENBHO"

1. CooTHecHuTe Havaio U KoHenl mpeminoxkeHus: | WORK FOR
1) a personal assistant

2) about six times a year on business

3) a British company

4) the north of England originally

[IpaBUNBHEIA OTBET: 3

YK-4.1,VK-4.2, VK-5.2

2. ARRIVING AT THE HOTEL A VISITOR SHOULD .
1) fix an appointment

2) ask for help

3) phone to his agent

4) register

[IpaBunbHEIL OTBET: 4

YK-4.1

3. Dononuute ¢ppa3ssl PUBLIC TRANSPORT IN LONDON IS IN EUROPE.
1) expensivest

2) more expensive

3) the most expensive

4) expensive

[IpaBunbHEIMA OTBET: 3

YK-4.1

4. THE FLIGHT IS ..BECAUSE OF BAD WEATHER.

1) served
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2) delayed

3) landed

4) registered
[IpaBUNBbHEINA OTBET: 2

VK-4.1

5. Jomonnurte ¢ppa3sr VISITOR:
ANY BUS WILL TAKE YOU THERE.

__ LOCAL RESIDENT: OH, YOU CAN GET A BUS ...

1) Excuse me ... How can I get to Central Station, please?
2) Central Station.

4) Where is Central Station?

[IpaBunbHLEIM OTBET: 1

YK-4.2

6. TYPICAL PHRASE USED TO SIGNAL THE BEGINNING OF A PARTICULAR SUBJECT OR
TOPIC IS « .» .

1) To explain

2) To start with

3) To talk today

4) To go on
[IpaBUNIBbHEINA OTBET: 2

YK-4.2 ,VK-4.1

7. Hononuute ¢ppa3st WHAT TIME ..... IT NOW?
1) am

2) is

3) are

4) be

[IpaBUNBbHEINA OTBET: 2

YK-4.1

8. Honmonuaute ¢ppa3sst HAVE YOU EVER BEEN TO SPAIN?
1)a

2) the

3) an

4) -

12



[IpaBunbHEIL OTBET: 4

VK-4.1

9. PacnojioxkuTe 4aCTH [e/I0BOro mMHChbMa B npaBWIbHOM mnopsagke (1) Yours sincerely,
Brenda Wallis Loans Manager (2) Suzanna Bragg 127 Polk Drive, No. 112 Gary, Indiana,
46402 (3) Meridian National Bank 12187 S. Polo Dr. Fairfax, VA 22030 26 May 2008 (4)
Dear Mrs Bragg, (5) After a thorough review of your application and the supporting
documents you applied, we have concluded that your current financial situation precludes
this institution from extending further credit to you at this time. When your financial
picture changes and your current level of risk-exposure becomes lower, we would be happy
to reconsider your application. IIPABUJIbHBIY ITOPSANOK ITMUCHhMA:

1)1,2,4,5,3
2)2,3,4,5,1

3) 3,2,4,5,1

4) 4,2,3,5,1
[IpaBUNBHEIA OTBET: 3

VK-4.1,VK-4.2

10. ANYTHING (REPORT, SAMPLE) HANDED OR GIVEN TO PEOPLE AT A PRESENTATION
IS CALLED

1) a pointer

2) a handout

3) visual aids

4) a flip chart
[IpaBUNBbHEINA OTBET: 2

VK-4.3

11. Onpenenure cogepkanue BbicKa3biBaHHusA: GOOD MORNING. HOW CAN I HELP YOU?
1) answering a phone call

2) giving a reason for the call

3) finish the call

4) result

[TpaBunbHLEIM OTBET: 1

YK-4.2

12. IF YOU WOULD LIKE TO A QUESTION, PLEASE INTERRUPT ME.
1) explain

2) ask

13



3) talk
4) listening
[IpaBUNBHEINA OTBET: 2

YK-4.3

13. VISITOR: LOCAL RESIDENT: OH, YOU CAN GET A BUS ... ANY BUS WILL TAKE
YOU THERE.

1) Excuse me ... How can I get to Central Station, please?
2) Central Station.

3) I'm looking for Central Station.

4) Where is Central Station?

[IpaBuNbHEINA OTBET: 1

VK-4.1

14. HAVE YOU EVER BEEN TO SPAIN?
1)a

2) the

3) an

4) -

[TpaBUNBLHEIN OTBET: 4

YK-4.1

15. 1 DON'T MIND WAITING . HE IS FRREE.
1) if

2) until

3) whether

4) for

[TpaBUIBHEIY OTBET: 2

YK-4.1

16.YOU ..... BOOK THE RESTAURANT. I'VE ALREADY BOOKED IT.
1) needn’t

2) shouldn’t

3) mustn’t

4) oughtn’t

[IpaBuNbHEINA OTBET: 1

14



YK-4.1 , VK-4.2

17. ..... YOU GIVE ME A ROOM FOR THE NIGHT?&QUOT; I ASKED, ON ARRIVING AT THE
HOTEL.

1) Should

2) Might

3) Can

4) May

[IpaBUNBHEIMA OTBET: 3

YK-4.1

18. I COME TO YOUR PARTY TOMORROW. I'M GOING TO PREPARE FOR OUR BUSINESS
MEETING.

1) shouldn't

2) mustn't

3) can’t

4) needn't
[IpaBUNbHEIMA OTBET: 3

YK-4.1

19. I SPEAK TO JANE, PLEASE?
1) Must

2) Need

3) Ought

4) Can

[IpaBunbHEIL OTBET: 4

YK-4.2

20. YOU'VE BEEN WORKING ALL DAY. YOU BE TIRED
1) Can

2) Must

3) Need

4) May

[IpaBUNBbHEINA OTBET: 2

YK-4.1
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21.1 CONGRATULATE YOU ON YOUR SUCCESS.
1) have to

2) must

3) might

4) am to

[IpaBUNBHEINA OTBET: 2

YK-4.1

22. 1S IT IMPORTANT TO UNDERSTAND NONVERBAL MESSAGES? IS IT HELPFUL FOR
BUSINESS?

1) No, nonverbal messages are not helpful for business.

2) Yes, it is very important to understand nonverbal messages. It’s very helpful for business
3) It is very important for art and theatre, but it is not very helpful for business.

4) Tit is seldom helpful for business.

[IpaBUNBHEINA OTBET: 2

YK-4.2

23. HOW CAN WE SEE HIDDEN EMOTIONS OF A PERSON? CAN THEY CONTRADICT
VERBAL STATEMENTS?

1) Facial expressions are especially helpful as they may show hidden emotions that
contradict verbal statements.

2) Facial expressions are not helpful as they do not show people's emotions.

3) Facial expressions can be helpful as they may reinforce your verbal statements.
4) Facial expressions can not show hidden emotions.

[IpaBunbHLEIM OTBET: 1

YK-4.2

24. WHAT ARE THE OTHER FORMS OF BODY LANGUAGE (APART FROM FACIAL
EXPRESSIONS)?

1) Verbal statements, posture and gestures.
2) Posture and gestures.

3) Verbal statements and gestures.

4) Verbal statements and tone of voice.
[IpaBUNIbHEINA OTBET: 2

YK-4.2
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JK3aMeHallHOHHEBIE OH/IeThI

1. OTBeThTe Ha Bompoc: What people are official letters characteristic of?

1) Official letters are characteristic of people working in business: an executive, a department
manager, a salesman, a secretary or a specialist in business and technology.

YK-4.2 ,VK-4.3, VK-5.1

2. BrImonHUTE aHHOTMPOBaHNWE HHOSA3LIYHOTO TEKCTa Ha PyCcCKOM f3hIKe. Job Ads: Reading Between the
Lines Checking out job advertisements is popular with executives worldwide. But though the activity
is universal, is the same true of the advertisements? Are executive positions in different countries
advertised in the same way? A comparison of the jobs pages of The Times of London, Le Monde of
Paris and Germany's Frankfurter Allgemeine Zeitung suggests not. First, what UK job seekers
consider an essential piece of information — what the post pays — is absent from French and German
adverts. It is often left to applicants to raise this themselves. In contrast, most British advertisements
mention not only salary, but also other material incentives including a car and fringe benefits. French
or German advertisements rarely refer to these. The attention given to rewards in the UK indicates
the importance of the job and its responsibility. In France and Germany, that information is given by
the level of experience and qualifications demanded. Salary can be assumed to correspond with this. If
French and German adverts are vague about material rewards, they are precise about qualifications.
They usually demand 'a degree in ...", not simply 'a degree'. British managers are not selected
primarily for their intelligence, as managers are in France, or for their expert knowledge, as in
Germany. Instead, the British give importance to social, political and leadership skills. All this points
to three different conceptions of management. The French regard it as intellectually complex, the
Germans as technically complex, and the British as interpersonally complex. But they agree on one
thing: it's complex.

1) 3aaHue OTKPHITOTO THIA

YK-4.3 , VK-5.2, OIIK-9.1

3. HanumuTe [en0BOe NUCHMO Ha QHTJIMUCKOM fI3BIKE: BEHI gBNf€TECh BeAYyLUM CIELUANIUCTOM B
MeXPEeruoHalIbHOM LIEHTpe ITOMOIIY C1aboCIbIIaiuM JIFoaIM. B aToM rogy Bam npefcTOUT BHICTYNIUTh
Ha 06/TacTHOM KOHTpecce ¢ mokjamoM. [Ipurnacute cBoero komnnery Luice Grane, Newell Street,
Birmingham B3 3EL u3 Sydney Medical university npussite yuacTtue B nporpamMmme. Y0eguTe ero B
II0JIE3HOCTY aHHOTO MEPOIPUSATUS [JI1 00eUX CTOPOH U BO3MOXKHOM HajibHEUIIeM COTPYIHUYECTBE.
[TomipocuTe ero mogenuTHCS ONBITOM TOTO, KaK rOCYHapCTBO NMOAAEePKUBAET JIIOAeX C OTpaHNYEeHHBIMUI
BO3MOXHOCTAMM CJIyXa, KakKuM 000pyooBaHMEM OHHU IOJIb3YIOTCSA C KaKuMu npobireMamu
CTaJKUBAIOTCS, U ONBITOM ycIewmHou paborsl. He 3ab6ynbTe coOOIUTEL O faTe U BpeMeHU Hadaa
meponpusaTtus (17 anpenst 20010 roma 9 : 00) mo agpecy gom 52 ctpoenue 13-15 Cankr [letepbypr
Poccus 4957777

1) 3amaHue OTKPHITOTO THIIA

YK-4.1,VK-4.2, VK-5.1

4. OtBeThTe Ha Bompoc: What are the rules of memo-writing?
1) Use simple language, use short sentences, the opening and closing formula can be more direct.

YK-4.3 , YK-5.2
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5. BrHInONHUTE aHHOTHPOBaHME MHOS3BIYHOTO TEKCTa Ha pycckoM s3bike. Leadership In large
organisations, leaders should spend no more than four hours a day in their offices. The rest of the
time, they should be out with their people, talking to lower-level employees. They should be travelling
widely throughout their organisation. Executives must take a disciplined approach to their schedules,
their post, their telephone calls and their meetings. Staying busy and working long hours are not
necessarily a measurement of leadership effectiveness. Leaders may run efficient organisations, but
they do not really serve the long-term interests of the institutions unless they plan, set goals and
provide strategic perception. The leader must be willing to pass on skills, to share knowledge and
experience, and to work very closely with people to help them develop and be creative. The best
leaders are those whose minds are never closed and who are eager to deal with new issues. Leaders
should not change their minds too frequently after a major decision has been made, but if they never
reconsider, they are beginning to show some inflexibility that creates problems for the organisation.
Reliability is something that leaders must have in order to provide stability and strength to
organisations. Leaders must be willing to be flexible but consistency is an important element of large
organisations. Leaders should be able to look at themselves objectively and analyse where they have
made mistakes.

1) 3aaHue OTKPHITOTO THIIA

YK-4.3 , VK-5.2, OIIK-9.1

6. HanmummuTe [eloBoe MUCHMO Ha aHTJIMUCKOM S3BIKe: B ABIsieTeCh BEINYCKHUKOM KpacHOSPCKOTO
MenuuuHCKOTO YHUBEPCUTETA. BH y3HaIM 0 CylIeCTBOBAHUYU KypPCOB MeOUIIMHCKOTO0 aHTJIUNCKOTO B
MHCTUTYTe NpHUKIagHoro obpaszoBanus Institute for Applied Language Studies mo ampecy The
University of Edinburgh , 21 Hill Place , Edinburgh EH8 9DP. V3HaiiTe mogpo6Hee 0 mporpaMmme
o0y4eHus, CpOKax IPOBeIeHNsI, COIepKaHUU IIPOTPaMMEI, XKHJIbe, BbIaBaeMbIX JOKYMEHTax.

1) 3amaHue OTKPHITOTO THUIIA

YK-4.1,VK-4.2, VK-5.1

7. OtBeThTe Ha Bompoc: What are the key points while delivering the body of your presentation?

1) Do not hurry, be enthusiastic, give time on visuals, maintain eye contact, modulate your voice, look
friendly, keep to your structure, use your notes, signpost throughout, remain polite when dealing with
difficult questions.

VK-4.3 , YK-5.2, OIIK-9.3

8. BrimonHuWTe aHHOTHPOBaHME WHOS3BIYHOTO TEKCTa Ha PYCCKOM s3biKe. Selecting international
managers Approaches to selection vary significantly across cultures. There are differences not only in
the priorities that are given to technical or interpersonal capabilities, but also in the ways that
candidates are tested and interviewed for the desired qualities. In Anglo-Saxon cultures, what is
generally tested is how much the individual can contribute to the tasks of the organisation. In these
cultures, assessment centres, intelligence tests and measurements of competencies are the norm. In
Germanic cultures, the emphasis has always been made on the quality of education in a specialist
function. The recruitment process in Latin and Far Eastern cultures is very often characterised by
ascertaining how well that person ‘fits in” with the larger group. This is determined in part by the
elitism of higher educational institutions, such as the “grandes ecoles” in France or the University of
Tokyo in Japan, and in part by their interpersonal style and ability to network internally. If there are
tests in Latin cultures, they will tend to be more about personality, communication and social skills
than about the Anglo-Saxon notion of “intelligence”. Some international companies, like Shell, Toyota,
and L’Oreal, have identified very specific qualities that they consider strategically important and that
support their business requirements. For example, the criteria that Shell has identified as most
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important in supporting its strategy include mobility and language capability. These will be more
easily understood across cultures because people are either willing to relocate or not. There is less
room for cultural misunderstandings with such qualities.

1) 3amaHue OTKPHITOTO THUIIA

VK-4.3 , YK-5.2, OIIK-9.1

9. Hanumivute Ae10BOe MHUCHMO Ha aHTJIUMCKOM A3bIKe: B 9BIseTEeCh MEHEAXKEPOM OJHOU U3BECTHOU
KIUHUKY B ogHOM 13 KaTanoros ¢upMmel TECHO PRODUCTS (ampec 30 Thore way , Manchester MN1
3RT, Great Britain).Bsl yBupmenu Tomorpad, Kotopsiit HeobxonuM Barmei knuauKe. dupMa cobupanTcs
Ipe3eHTOBAaTh CBOe 000pymOBaHME HAa MeX[AYHapOJHOW BHICTaBKe MeOUIMHCKUX TOBapoB. M Bml
peImuIy 3aKa3aTh HECKOJIBKO Mofesielt. HanmumuTe HECKOIBKO CI0B O CBOEM KJIMHUKE, COO0IIUTE, KaK
Ber y3Hanu o cymectBoBanur TECHO PRODUCTS. TIposiBuTe HHTEPEC K IpeaioxkKeHu0. Paccipocure,
The U KOrfa MpoUfeT BEICTAaBKa, IOIPOCUTE NUCHMEHHOE NMPUrjalleHne Ha y4acTue B spMapke. He
3a0ynbpTe MOANIKCATLCS U yKa3aTh CBOIO JOJIXKHOCTD

1) 3agaHue OTKPHITOTO THIA

YK-4.1,VK-4.2, VK-5.1

IIpakTHYeCKHe HaBbIKH

KpuTepuu OolieHKH [IJIs1 OIIEHOYHOr 0 cpeacTBa: IIpakTHYeCKHe HaBbIKH

YpoBeHb
[Toka3aTeb OLEHKY PE3YIHTATOB 00yUEHU S chopMUpPOBaHHOCTH [lIkana oneHUBaHUS
KOMIIETEHIINU

[Toka3aTenb pacCUUTHIBAETCS B IIPOLIEHTHOM COOTHOLIEHUU
BEPHBIX OTBETOB K 00ILEMY YHKCITy BEITIOJTHEHHEIX TapaMeTPOB [ToBHIIIIEHHEIN 5 - "oTnuuHO"
100% -90%

[Toxa3aTesnb paCCUUTHIBAETCS B IIPOLIEHTHOM COOTHOIIEHUN
BEPHEBIX OTBETOB K 00I[EMY YHCITy BEIIOJTHEHHEIX TapaMeTpPOB Ba3oBeIi 4 - "xopomo"
89% -80%

[Toxa3aTenp paCCUUTEIBAETCS B IPOIIEHTHOM COOTHOIIEHUN
BEPHEBIX OTBETOB K 00ILEMY YHCITy BEIIOJTHEHHEIX TapaMeTPOB IToporoserit 3 - "yOoBIETBOPUTETBHO"
79% -70%

[Toka3aTenb pacCUUTHIBAETCS B IIPOLIEHTHOM COOTHOLIEHUN
BEPHBIX OTBETOB K 00IIEMY YMCITy BHITIOJTHEHHBIX TapaMeTPOB - -/- 2 - "HeyHOBJIETBOPUTETILHO"
menee 70%

H]\;il IIpakTuyeckue ymenusi/HaBbIku Komnerennuu
o . .
YuraTts TIOHUMATH TEKCTHI, CONePXKAle He MeHee 75% u3y4eHHOU [eTI0BOU 1 VK41, VK-A4.2, VK-4.3,

1 Hay4HOI JIeKCUKY (03HAKOMUTENIbHOe, IOUCKOBOE, U3ydalolnee uTeHue). O6neM

YK-5.1
tekcToB (1500 - 1800 m.3H.)

1 HaBrikaMu yCTHOM MOHOJIOTMYECKOM U TUAJIOTUYeCKON peds B Ipeferiax YK-4.1, VK-4.2, YK-4.3,
u3y4eHHEIX TeM. O0beM BEICKa3bBaHUS - 15-20 dpas. Juanor - 7-10 dpas. YK-5.2, OIIK-9.1, OITK-9.3
ITepenaBaTh comepXkaHue MPOYUTAHHOIO MHOSI3BIYHOTO TEKCTA [IeJI0BOTO U VK-4.3, VK-5.1, VK-5.2,

2 HAy4HOTO cofepkKaHus 00beMoM He MeHee 1500 11.3H. Ha PyCCKOM WA

OITK-9.1, OIIK-9.3
WHOCTPAHHOM si3bike. OObeM aHHOTALUH - 7 - 9 dpas.
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CTaThy, 3a9BKU Ha TPaHT).

HaBrikaMu [e10BOM ¥ HayYHOU NUCbMEHHOU PeYd Ha HHOCTPaHHOM S3LIKe
2 (HanucaHue pa3MUYHLIX TUIIOB JEJIOBHIX IUCEM, Pe3ioMe, 0bopMiIeHe HayYHOU

¥K-4.3, YK-5.1, OIIK-9.3

nHpOpPMAaIUU

HaBrikamu pa6GoTH 110 IOUCKY ¥ 0TOOPY HEOOXOAUMOM aHTJIOSI3BYHON

YK-4.1, VK-4.2, VK-5.1

Pedeparnl

KpuTepuu OLieHKH [IJIsI OIIEHOYHOTI 0 cpeacTBa: Pedeparsl

[TokasaTenb OIeHKY PE3y/IbTaTOB 00yIeHUS

YpoBenb

chopMHUpOBAHHOCTH [IIkana oneHUBaHUS

KOMIIETEHIINU

BrimonHeHs Bce TpeOOBaHUS K HAllMCAaHUIO U 3aluTe pedepara.
Copepxkanue pedepaTa COOTBETCTBYeT 3asiBJIeHHOM B Ha3BaHUHU
TeMaTuke, pedepar UMeeT YETKYI0 KOMITO3UIHIO U CTPYKTYPY, B
TEKCTe OTCYTCTBYIOT JIOTUUECKHe HapyLUIeHHUs B IPeCTaBIeHUN
MaTepuana, o0o3HauyeHa IpobieMa 1 060CHOBaHa €€ aKTyalbHOCTE,
CleNaH KpaTKWil aHalu3 Pa3/IMYHbIX TOUEK 3PEeHus Ha
paccMaTpuBaeMyio mpobIeMy U JIOTHYHO H3T0KeHa COOCTBeHHAs
mo3uimsi. CopMyTHpOBaHE BHIBOMEI, TEMa PACKPHITA IIOITHOCTEHIO,
BHIIepKaH 00bEéM. PedepaT npencrasisieT co6oit caMOCTOATENBHOE
HCCIIeloOBaHKe, IPEeICTaBIeH KaueCTBeHHbIN aHaTN3 HalJeHHOT 0
MaTepHaa, OTCYTCTBYIOT GaKTH IaruaTa. KoppekTHO 0pOpMIIEHH 1
B IIOJTHOM 06BEME IIPeICTaBIeHH CIIHCOK MCIIOIb30BaHHOM
JIUTEPATYPHL U CCHUTKY Ha UCIIOIb30BaHHYIO TUTEPATYPY B TEKCTE
pedepara. OTCyTCTBYIOT opdorpaduieckue, IyHKTYaluOHHEIE,
rpaMMaTHYeCKHe, TeKCHUeCKue, CTUTUCTHUECKUE U WHbIe OUIHOKY B
aBTOPCKOM TekcTe. CobmoneHsl TpeOOBaHUS K BHEITHEMY
0(hOpMIIeHMIO, aHHI TPABUIILHEIE OTBETH Ha IOTMONHUTEIbHEIE
BOMpoCkl. OOyYaIuiics MOATBEPKIaeT TOTHOe 0CBOEHHE
KOMIIETEHIIWH, TPeIyCMOTPEHHEIX IPOTrPaMMO.

IToBBIIIEHHBIN

5 - "oTnuuHO"

OcHoBHEIE TPeGoBaHUS K pedepaTy U ero 3alUTe BHIIOIHEHE], HO IPU
9TOM [ONYIIEHH HeJO4ETH. IMeI0TCS HETOUHOCTH B U3JI0XKEHUU
Marepuaa, OTCYyTCTBYET JIOTHYECKas IOCTIEN0BATEIEHOCTD B
CyXIeHUsX, He BrimepxKaH 00béM pedepaTa. ComepxaHue pedepaTa
COOTBETCTBYET 3asBIeHHOU B Ha3BaHUU TeMaTuKe, pedepar opopmieH
B COOTBETCTBUY C OOImuMU TpeOOBaHUSIMY HanucaHus pedepaTa, HO
€CThb IIOTPEITHOCTH B TeXHUYeCKOM obopMneHuu. Pedepat
IIPefCTaByIsgeT COO0M CaMOCTOSTEIBHOE UCCIEN0BaHue, IPENCTaBIIeH
KauyeCTBeHHEIN aHaNIW3 HallleHHOT0 MaTepuasa, OTCYyTCTBYIOT (haKThl
mnaruaTa. B monHoMm 06bE€Me PEACTaBIEHE CIIMCOK UCIOIb30BaHHOMN
JIUTEPATYPHI, HO €CTh OMUOKYU B 0POPMIIEHNY, KOPPEKTHO 0)HOPMIIEHE
Y B IIOJIHOM 00BbEMe IIPENCTaBIIEHb CCHUIKY Ha UCIIOJIb30BAHHYIO
JIUTEPATYPY B TeKcTe pedepata. OTCYyTCTBYIOT opdorpaduyeckue,
IYHKTYallMOHHEIE, IPaMMaTHYeCKUE, IEKCUUECKUE, CTUJIUCTHUECKUE U
UHBIE OIIMOKY B @aBTOPCKOM TeKcTe. Ha IOmoNHUTEIbHbBIE BOIPOCH IPK
3alIuTe TaHH HETOJIHEIE OTBETHL B 11eom obygatomuiics
IIOOTBEPXKIAeT 0CBOEHNE KOMIIETEHINH, TPEIyCMOTPEHHEIX
IIpOrpaMMoOH.

bazoBhii

4 - "xopomo"
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VMeroTCs CyLIeCTBEHHEIE OTCTYILIEHUS OT TPeOOBaHUM K

pedepupoBanuio. TeMa OCBeIeHa JIUIIb YaCTUYHO, HOIYIIEHE!

(dakTrueckue omuOKY B COmepKaHUU pedepaTa UM IPU OTBETE Ha

OOIIOJTHUTEJIBHEIE BOIIPOCHL. BO BPEMS 3aLTUTHL OTCYTCTBYET BEIBOZ,

EcTb morpenrsocTy B TeXHUYEeCKOM odopMieHuy. He B momHOM

00bEMe IIPEefICTaBIIEH CIMCOK MCIIOIb30BAHHOM JINTEPATYPHL, €CTh

omOKY B 0(OPMIIEHUH, HEKOPPEKTHO 0QOPMIIEHE! MITH HE B IIOJIHOM y " "
p [ToporoBeiit 3 - "yOOBIETBOPUTENIEHO

00bEMe IIPefICTaBIEHE! CCRUIKH Ha UCIIOIb30BaHHYIO JINTEPATYPY B

TekcTe pedeparta. EcTh equHUYHEIE OpdorpaduyecKue,

IYHKTYaIlMOHHEIE, IPaMMaTHYeCKUE, IEKCUUECKUE, CTUIIUCTHUYECKUE U

UHEBIE OIMMOKY B @BTOPCKOM TEKCTE, OTCYTCTBYIOT (DaKTEHI IJIaruara.

OOy4aromiics MOATBEPKAAET OCBOEHNE KOMIIETEHIIUH,

IIPENyCMOTPEHHEIX IIPOTPaMMOM, Ha MUHUMAJIbHO JOMYCTUMOM

VDPOBHE.

Tema pedepaTa He packpsiTa, 00HAPYKHUBAETCS CYIIECTBEHHOE

HEeIOHMMaHue NpobJIeMsl, B TEKCTe pedepara ecTb JIOTHIeCKHe

HapylleHUd B IpeACTaBlIeHNU MaTepuana. ECTh morpemrHocTu B

TeXHUYeCKOM odopmieHny. [onyueHsr rpyOble omubky B oTBeTax. He

B TIOJTHOM 00BEME IPEICTaBIIEH CIMCOK MCIOIb30BAHHOM JINTEPATYPEL,

eCTh OmuOKY B 0OPMIIEHUH, HEKOPPEKTHO 0(OPMIIEHH! UK HE B y 2 -

IOTHOM 00BEME MTPENCTaBIIEHE! CCBUIKY HA MCIIOTb30BAHHYIO "HeyIOBIIEeTBOPUTEIHHO"

JUTEepaTypy B TeKcTe pedepara. EcTs yacTrie opdorpaduieckue,

IIYHKTYallMOHHEIE, TPaMMaTUdecKue, IeKCUUecKue, CTUINCTHIYEeCKHe 1

WHEBIe OIMOKY B aBTOPCKOM TEKCTE, IIPUCYTCTBYIOT (aKTH IIJIaruarta.

OGyuJaromumiics He IOATBePKAaeT OCBOEHNE KOMIIETEHIWH,

IIPenyCMOTPEHHEIX IIPOTPaMMOH.

Ne m/mx Tewmsl pedepaToB KoMmnerennuu

1 The peculiarities of making/cancelling an appointment. | VK-4.1, YK-4.2, VK-5.2

2 Negotiation strategies. YK-4.2, VK-4.3, YK-5.1, OIIK-9.1

3 Cultural differences in business communication styles. | YK-4.3, VK-5.1, YK-5.2

4 Maintaining a proper relationship. YK-4.2, VK-5.1, YK-5.2

5 Phone conversations. YK-4.1, VK-4.2, YK-5.1, YK-5.2

6 Formal communication. YK-4.1, VK-4.3, YK-5.1, YK-5.2

7 Types of business letters. VK-4.1, VK-4.2, YK-5.1

8 Punctuation and capitalization rules. YK-4.1, VK-4.3, YK-5.2, OIIK-9.1

9 Writing academic papers. VK-4.1, VK-4.2, YK-5.2

10 How to make a good presentation? YK-4.3, YK-5.2, OIIK-9.1, OTIK-9.3
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